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Kevin Struck, Growth Management Educator 
 

B elow is a screen-shot of the notice that was sent out state-wide by the Wisconsin 
Department of  Agriculture, Trade and Consumer Protection (DATCP) to 

advertise a recent Webinar. This Webinar was an online presentation that featured a 
PowerPoint slideshow accompanied by live audio from the presenter and the ability 
for the audience to type in questions or comments during the presentation. 
 

Kevin was one of two presenters selected for this Webinar. A total of 86 
individuals from throughout the state signed on during the Webinar and many more 
have viewed the recording since the original June 11th presentation. The link to the 
recording is available here. (An Adobe software download may be required.) 
 

The success of the Sherman ordinance has led to a high level of interest from the 
towns of Holland, Lima, Lyndon, Mosel, and Plymouth. Combined, landowners in 
these five towns, plus Sherman, receive approximately $260,000 annually in farmland 
preservation tax credits. Kevin has been working with these towns for several 
months helping them to adapt the Sherman model for their particular needs before 
their certifications expire and tax credits are lost.  

Agriculture and Natural Resources 

Mike Ballweg, Agriculture Agent 
 

UW-Extension Research Explores How Gypsum Use May Improve Water 
Quality Related to Chopping Systems 
 

L arge amounts of gypsum are produced from 
coal fired power plants when  sulfur dioxide 

(SO2) is scrubbed from the energy stream. Sulfur 
dioxide has been the primary source of acid rain 
for the past several decades.   Removing the SO2 
has greatly helped to mitigate environmental 
issues related to acid rain, and in the process of 
removing sulfur dioxide has created a byproduct 
called gypsum. Gypsum, which is primarily 
calcium and sulfur dioxide, has chemical properties 
that may be beneficial in production agriculture. 
 

UW-Extension Sheboygan County and the UW-Madison Soil Science Department are 
conducting research in Sheboygan County to 
evaluate the effectiveness of how gypsum may 
reduce the solubility of phosphorus moving off  
cropland.   
 

Additional research using gypsum will also explore 
how soil structure properties  may be improved.   
Soil structure has been shown to influence a wide 
variety of soil processes, including water infiltration 
rates, soil aeration,  erosion by wind and water, soil 
response to mechanical stress , seedling 
germination, and root penetration. 
 

The current research is being funded by a grant 
from The Nature Conservancy and  is expected to  continue several years.   
 

 
Upcoming Events 
 

1. Remote Sensing & the Use of UAVs for Farmers 
 Thursday, August 20, 2015 — 6:30 - 9:00 p.m. 
 Sunrise Acres - The Dan Mullikin Family 
 

2. Margin Protection Program for Dairy Producers (MPP-Dairy) 
 Date and location TBA 

Flue gas desulfurization (FGD) product is 
created by a scrubber that removes sulfur 
dioxide. (Norton and Rhoton, 2007.) 

UW researchers establish Gypsum  
Research plots on a farm near  
Plymouth in May. 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTUwNjE1LjQ2MDE5NzMxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE1MDYxNS40NjAxOTczMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDg1ODA3JmVtYWlsaWQ9a2V2aW4uc3RydWNrQGNlcy51d2V4LmVkdSZ1c2VyaWQ9a2V2aW4uc3RydWNrQGNlcy51d2V4LmVkdSZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&101&&&https://datcp-wi.adobeconnect.com/p1sk8iv7w9d/
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Jane Jensen, Family Living Educator  
 

T en thousand Americans are turning 65 every day . . . a trend that will continue for the next 20 years.  
Currently the population age 65 and older in Sheboygan County is 18.3%. By 2035 it will be nearly 

26% and the percentage over 80 will increase proportionately. Jane and the UW-Extension Specialist on 
Aging co-presented “Create an Aging-Friendly Sheboygan County” to almost 30 Sheboygan County 
employees from Public Health, Aging & Disability Resource Center, Planning, Transportation, and 
Economic Support.   

 

Jane co-developed the materials with the 
specialist and other team members. It was 
designed to : 
 

(a) increase awareness of population aging and 
its impacts on communities and counties in the 
state, 
(b) foster discussion regarding the attributes of 
aging-friendly communities, 
(c) share survey instruments to assess the “aging 
readiness” of a community, 
(d) encourage community/county level action to 
create aging-friendly environments.  
 

It is interesting to note that fewer than 46% of 
those U.S. communities surveyed had even begun to assess their “aging-readiness” and prepare for the 
impacts of population aging (source: Maturing of America: Getting Communities on Track for an Aging 
Population, 2006). A 2010 follow-up survey reported that only limited progress had been made to move 
forward to the degree needed to address the nation’s current “age wave.”  
 

Jane partnered with the Specialist on Aging and team members to design a new survey that enables 
communities to assess the extent to which they are “aging-friendly.” The survey addresses 1) housing,  
2) transportation/accessibility/parking, 3) sidewalks/pedestrian crossings, 4) community and health care 
services, 5) family caregiving, 6) nutrition and wellness, 7) arts, culture, and lifelong learning,  
8) employment and workforce development, 9) public safety and emergency planning, 10) respect and 
social inclusion, 11) community connectedness, 12) civic engagement and volunteering, 13) taxation, 
finance, and protection against fraud, and 14) community leadership and intergenerational collaboration.   
 

The team also launched a blog at:  http://fyi.uwex.edu/agingfriendlycommunities/    
 

Aging-friendly communities are usually characterized by six traits. Such communities are: Inclusive . . . 
Sustainable . . . Healthy . . . Accessible . . . Interdependent . . . Engaged.   
 

Key questions to ask include: Is our community a good place to grow up and grow old? Will our 
community meet our needs when we are 65, 75, 85, 95 . . . or even 105? Can we assess our community’s 
aging-readiness and take focused action to make our community a friendly and supportive environment 
for persons of all ages? 

Family Living & Wisconsin Nutrition Education Program (WNEP)  
4-H Youth Development 

Sarah Tarjeson, 4-H Youth Development Educator and Linda Lueder, 4-H Youth Development 
Program Coordinator 
 

P arents want the best opportunities for their children. They want them to have whatever it takes to be 
happy and successful—good health, ability to get along with others, thinking and problem solving 

skills, a good self-concept. Children need resiliency skills: self-esteem, life skills, self-reliance, and pro-
social behaviors. The camp experience offers a nurturing environment away from the distractions of the 
city or home. Peter Scales, Ph.D., a noted educator, author, and psychologist with the Search Institute in 
Minneapolis says, “Camp is one of the few institutions where young people can experience and satisfy 

their need for physical activity, creative expression and true participation in a 
community environment. Most schools don’t satisfy all these needs.” 
 

The Sheboygan County 4-H Program facilitates a strong and 
comprehensive camping program. With a camp staff training program for 
high school youth, a five-day overnight camp for youth in grades 3-7, a 
Cloverbud Day Camp for youth in grades K-3, and an Adventure Camp for 
youth in grades 7-10, there are opportunities for all. This year, over 160 youth 
are participating in one or more 4-H Camps. Significant time and resources 
are devoted to the camping program to ensure a positive youth development 
experience. Our philosophy and goals for 4-H Camp are focused on three 
audiences: the camper (grades 3-7), youth staff (grades 9-13), and adult staff 
(certified 4-H volunteer leaders).  
  

Fifty-two 4-H members and eight non-4-H members grades 3-7 enjoyed their five-day camping experience 
July 8-12 at Upham Woods in Wisconsin Dells. It was an exciting week of growth and learning for the 
campers and staff. The responsibility and independence that comes from an overnight experience, the 
belonging to a greater camp community, the 
opportunities to give back by helping with meals and 
cabin clean-up, and the chance to learn and practice 
project skills were major parts of this year’s 4-H camp.  
 

Prior to and throughout camp, 18 older youth and 9 
adult staff developed leadership and life skills that 
helped them plan and teach activities. All participants 
attended sessions in recreation, nature, canoeing, team 
building, arts and crafts, and more, learning new skills 
and making new friends. Campers reported that they 
learned problem solving skills and gained confidence in 
more effectively expressing and asserting themselves. 
Older youth were responsible for planning cabin 
themes and activities and were responsible for the youth in their cabins. Adult staff served as resources for 
the youth staff, providing advice and support when needed, and Linda provided the training, leadership, 
and overall direction for the camp.   
   

Along with the traditional camping experience, 21 youth grade 7 and older participated in the 4-H Outpost 
Camp 2015. Under the leadership and direction of Sarah, participants canoed 25 miles and camped 
overnight on the Lower Wisconsin River, took part in a geology hike with a DNR naturalist, hiked the 
bluffs of Devil’s Lake, and were given the chance to explore, enjoy, and reflect upon their experiences.  


